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Mission Statement
Our mission is to work harmoniously with all citizens to create and
augment a work environment, mutual respect, trust and dignity. We
will protect the lives, property and rights of all people, proactively
address the social issues that create the opportunity of crime and to
be sensitive to the needs of the community. With unwavering faith
and honor, we continue to demonstrate our commitment to the
safety and posterity of our community.
Core Values

INTEGRITYWe will perform our duty with the utmost integrity.

COURAGEWe are committed to the value of life and will perform our duties in a
courageous manner. This includes risking our lives for the public we
serve.
DEDICATIONWe are dedicated to serving our community and remaining steadfast in
operating with a high level of professionalism.
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Value Statement

LEADERSHIP
We will ensure that our members are dedicated, highly trained and capable of handling the daily demands of
the law enforcement profession. We promote a collaborative environment for sharing information, resources,
assistance and expertise.
YES WE CAN
We believe in a “Yes We Can” attitude. We will exercise physical courage by reacting appropriately to
threats even when faced with physical risk. We will demonstrate moral courage by doing the right thing even
if it's not popular with others.
NOBLE
We are proud of the reputation our department has built over the years and are committed to continuing this
through diligence and hard work.
DEDICATION
We are dedicated to our department, and to the community and citizens that we serve. We will treat all
persons in a dignified and courteous manner, and exhibit understanding of ethnic and cultural diversity, in
both our professional and personal endeavors.
HONOR
We are committed to the highest ideals of honor and integrity to maintain the respect and confidence of
government officials, subordinates, the public and fellow police officers.
UNIFIED EFFORTS
We believe in a partnership of support between the police and the community that we serve. We will continue
to strengthen that support by developing new outreach programs and expand existing ones.
RESPECT
We will treat all persons in a dignified and courteous manner, and exhibit understanding of ethnic and cultural
diversity, in both our professional and personal endeavors. We guarantee to uphold the principles and values
embodied in the constitutions of the United States and the State of New Jersey.
SERVICE
We provide service in a courteous, efficient, and accessible manner. We foster community and employee
involvement through problem-solving partnerships, recognizing and responding with sincerity to those in need
of our services.
TRUST
We have committed ourselves to elevated standards of trust, responsibility and discipline while promoting
justice in a fair and impartial manner. We will earn the trust, and support of the citizens through active
partnership, involvement and service to the community we serve.
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Mayor Robert B. Giangeruso
Director of Public Safety
Mayor Giangeruso has been a dedicated
life-long public servant to the people of
Lyndhurst. A graduate of the Bergen County
Police Academy, Giangeruso served as an
officer in the Lyndhurst Police Department
and rose to Deputy Police Chief before
retiring in the late 1990s. Mayor
Giangeruso looks forward each day to his
work as Commissioner of Public Safety.
Mayor Giangeruso has tirelessly worked to
bring the town’s public safety into the 21st
century, and under his direction the
Lyndhurst Police Department attained the
New Jersey State Chiefs of Police
Association- NJSACOP Law Enforcement
Accreditation – the Gold Standard in Public As a proud father of two sons, Robert Jr. and
Safety.
Shawn, nothing is more important to Mayor
Giangeruso than family. Mayor Giangeruso
has worked tirelessly to ensure that the public
safety agencies within the township are
equipped with the best resources and
equipment available to accomplish their jobs
and remain safe.
Mayor Giangeruso is a strong supporter of
the Lyndhurst Police Department’s
community policing, school safety, and
quality of life elements. As a former police
officer and administrator, he understands that
the community is the customer, and premier
service is the benchmark.
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Richard L. Jarvis
Chief of Police
Chief Richard L. Jarvis is a lifelong resident of the Township of
Lyndhurst. Chief Jarvis graduated from Seton Hall University
with a Bachelor of Science degree in 1997. Chief Jarvis was
appointed to the Lyndhurst Police Department in 2001, and
attended the Bergen County Law and Public Safety Institute in
Mahwah, NJ for his basic police training. Chief Jarvis was
promoted to the rank of sergeant in 2009.
While serving as a sergeant with the department, Chief Jarvis was assigned to the patrol
division as a patrol supervisor. As a sergeant, he was reassigned to the administrative division
for several months, serving as the assistant accreditation manager. Chief Jarvis was promoted
to the rank of Lieutenant in 2016, and served as a tour commander in the patrol division until
being promoted to chief. In addition, Chief Jarvis served as the department’s domestic
violence liaison to the Bergen County Prosecutors Office.
In the period of 20 years on the Lyndhurst Police Department, Chief Jarvis has obtained
multiple certifications in specialized law enforcement related training. Chief Jarvis attended
leadership training through PENN State Justice and Safety Institute’s Leadership and
Command, and he completed the FBI Law Enforcement Executive Development Association’s
(L.E.E.D.A.) Trilogy Award.
Chief Jarvis, since being appointed to chief in April 2019, has taken a hands-on approach with
the department, specifically community-oriented policing. As a dedicated husband and father
of three children, Chief Jarvis has a vested interest in the community, which contributes to the
obligations of being its chief law enforcement officer. Chief Jarvis remains committed to
ensuring the Lyndhurst Police Department remains at the forefront of technology and training,
while ensuring the department remains committed to its mission and core values of service to
the community.
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AGENCY RE-ACCREDITATION

Under the direction of Mayor & Public Safety Commissioner Robert B. Giangeruso,
Chief Richard L. Jarvis and the Lyndhurst Police Department proudly received
official notification on March 23, 2020 that we were awarded agency reaccreditation under the New Jersey State Chiefs of Police Association (NJSACOP)
Law Enforcement Accreditation Program.
Our officers work tirelessly to serve our community, and we are proud to see our
efforts recognized with this most distinguished honor.
We look forward to accepting our award at a Township Board of Commissioners
meeting in future months, as we continue to navigate though the pandemic.
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BODY WORN CAMERAS
Since 2016, The Lyndhurst Police Department has implemented the
use of body worn cameras to its existing arsenal of cutting edge
technology.
The Lyndhurst Police Department's use of body worn video camera technology will
provide value in enhancing officer safety, reduction of liability, assist with prosecution,
maintaining professional standards, case resolution, and further promote
professionalism and accountability.
The WatchGuard Vista body camera is an ultra-durable on-officer camera designed to
balance both simplicity and performance. The WatchGuard Vista camera provides our
officers with a core unibody design for easy deployment. A wide-angle lens, multiple onbody mounting options, a full shift buffer, and the easy deployment allows a single button
solution to recording digital evidence. The video will automatically upload to the
WatchGuard storage and evidence management system, where it can be easily accessed for
review. An end-user cannot tamper with video files stored on the server or on the
WatchGuard Vista body camera.
Chief Richard Jarvis believes in staying on the cutting edge of proactive policing and the
use of the WatchGuard Vista body camera is an integral part of that.
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During the Summer of 2020, the Lyndhurst Police Department upgraded
to a “.Gov” domain for increased security. We have transitioned from our
legacy domain, www.lyndhurstpolice.com to www.lyndhurstnjpolice.gov
Our website has our Facebook newsfeed integrated to provide viewers
with our most recent happenings.
Additionally, many online forms are accessible from this site. In the
coming months, we will be exploring online reporting for some incidents
to better serve the public.

www.lyndhurstnjpolice.gov
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SOCIAL MEDIA

@LyndhurstNJPoliceDepartment

@lyndhurstpolicedepartment

@LyndhurstNJPD

We are proud to share the most recent happenings within our department with
the community we serve. In a world that relies so heavily on social media for
its news, we take every opportunity available to establish outreach with our
community.
The Lyndhurst Police Department maintains active social media accounts on
Facebook, Twitter, and Instagram. Additionally, we have launched a
Community Policing YouTube page to assist with continuing some of our
initiatives, which had to be canceled due to the pandemic.
It is our hope that those residing, working, or visiting Lyndhurst follow us on
these platforms.
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MASS NOTIFICATIONS & ALERTS

Email Notification
Signup:
https://apps.myocv.com/
mass/signup/a29107071
Email QR Code

MAXX Notifications
POLICE / FIRE / EMS / Public Works / Health / Township
Information
NOAA Weather Broadcasts / CDC Alerts

Apple/Android Free
App Download:
https://apps.myocv.com
/share/a29107071

App QR Code

The Lyndhurst Police Department in conjunction with
our local Emergency Management utilizes Maxx
Notifications to send push notifications directly to your
smartphone or email. Additionally, this free app is
available for IOS and Android platforms. Within the
app there are several features such as:
• Submitting Anonymous Tips
• Reporting Street Light Outages
• Weather Alerts
• Local Weather
• Preparedness Information
• Emergency Contact Info. & More
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CRIME STATISTICS
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2020 ACTIVITY
17,327 CALLS FOR SERVICE IN 2020

CALL VOLUME UP 12% FROM 2019
Adults Arrested: 263
Medical Call
Medical Assist
Police Assistance
Noise Complaint
Dispute - Verbal
Animal Incident
Suspicious Person
Welfare Check
Juvenile Incidents
Suspicious Vehicle
Assist Motorist
Motor Vehicle Crash
Abandoned 9-1-1
Mutual Aid – Police
Burglary/Attempt
Pursuit – Foot

1,501
219
715
310
192
154
151
147
124
104
99
342
88
86
3
1

Juv. Arrested/Safe Keeping 27
Disturbance
80
E.D.P.
70
Criminal Mischief
64
Investigation/General
61
Dispute - Family (Non DV)
52
Fireworks Complaint
49
Dispute - All Others
45
Disabled Motor Vehicle
40
Dispute - Child Custody
33
Noise Complaint
32
Dispute - Landlord / Tenant
30
Shoplifting
27
Intoxicated Person
14
A.T.R.A.
11
Juvenile Complaint (Non-Criminal) 8
Civil Dispute
8
Pursuit – Motor Vehicle
4

Note: This does not include all categories of incident types handled in 2020.
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COVID-19 PANDEMIC
The Coronavirus Pandemic continues to remain a challenge for
our agency, as it does for the world. On March 17, 2020, our
agency learned that our first resident was confirmed as a positive
COVID-19 patient. With this news, we also learned that our
first two officers were exposed to this patient. At the moment of
receiving this information, the anxiety brought on by the news
of this virus became a reality for all of us. What we did not
realize at that moment in time, was that this reality would
eventually become a new normal for our officers.
As a result of proactive measures being employed by our agency
in early February, many safeguards were implemented into our
daily operations. All personnel were immediately rescheduled
and all vacation time was suspended for several months
following.
Our officers remained steadfast as we began to see call volume
spike with new patients. From hundreds of drive-by
celebrations provided by our officers, to an increased volume of
calls for service, to providing security for testing sites, and
implementing daily decontamination and social distancing
procedures; our agency remained committed to protecting the
residents of the Township of Lyndhurst.

One thing that was NEVER
canceled was HOPE!
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TROPICAL STORM ISAIAS

August 4, 2020, our agency
responded to over 65 weather
related calls for service as a result
of the impact of Tropical Storm
Isaias in our township.
Our officers along with our
volunteer firefighters, EMS
personnel, auxiliary police
officers, and public works/parks
department officials handled an
array of incidents including:
downed trees, property damage,
utility incidents, and other
weather related emergencies
throughout the duration of the
storm and in its aftermath.
Thankfully, there were no injuries
within our township as a result of
the storm. We thank the public
for their cooperation in taking the
necessary precautions prior to
and during the storm.
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LOCAL STATE OF EMERGENCY

Pictured: Truck 97 removing a disabled
motorist from their vehicle

On November 4, 2020, a local state of emergency
was declared in our Meadowlands after a flood
shut down Polito Avenue resulting from a
compromised drainage culvert and pipe on Clay
Avenue. As a result, a long term mitigation project
was initiated by the New Jersey Department of
Transportation to put an end to this area’s
repetitive flooding. During a 48 hour period, our
officers worked tirelessly to ensure that the
surrounding businesses and residents affected were
safeguarded from the flooding.
Our agency worked in conjunction with the
Lyndhurst DPW & Parks Department, Fire
Department, Lyndhurst and Bergen County Offices
of Emergency Management, New Jersey State
Police OEM, the New Jersey Sports and
Exposition Authority, Neglia Engineering, Nick’s
Towing, and NJDOT during this emergency.
Aerial Drone Images Obtained by Bergen County OEM
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TRAINING
IN SERVICE
A large portion of departmental training is conducted in-house and through computer
technology resources. The following is a synopsis of the training provided:
Attorney General Guidelines on Motor Vehicle Pursuits, Domestic Violence, Use of Force, Right
To Know and Haz-Mat, Cultural Diversity, Bias Crime Reporting, Harassment and
Ethics, Active Shooter Response, and Rescue Task Force Response to Active Shooter/Killing
Incidents. All officers also completed training regarding Sexual Assault Investigations,
Monadnock Expandable Baton, OC spray, Tourniquet/Bleeding Control, and De-escalation
training. Additionally, officers attended CPR and AED recertification courses with the America
Heart Association to stay up to date on their certifications.
ROLL CALL

Daily, squad sergeants and lieutenants continued to provide informal "roll call"
trainings on a regular basis within their own squads. This ranges from policy updates,
case law review, to popular news articles and current events in policing, to something as simple
as maintenance of equipment.
FIREARMS QUALIFICATION
Semi-annual firearms qualifications with all of our officers was conducted by our Firearms
Training Unit. Quarterly firearms qualifications were conducted for members of our tactical
team, (Emergency Response Team). Patrol Rifle training and qualifications were completed with
all officers issued a patrol rifle. CED (TASER) recertification training was completed for all
certified Taser CED operators.
SUPERVISOR TRAINING
All newly promoted supervisors attended a front-line supervisor course that provided education
on management and focus in their new positions. Some of the highlighted specialty
training our supervisors attended included: Penn State Leadership, FBI LEEDA, Internal Affairs
Training, Incident Command training and various Train The Trainer courses (TTT).
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FIELD TRAINING
AND EVALUATION PROGRAM

The Field Training and Evaluation Program (FTEP) consists of various officers who
have training and experience as Field Training Officers. Field Training Officers ride
with and train new officers, referred to as Officers In Training (OIT). OIT consist of
officers who either recently completed the police academy, or those who have
transferred from another agency within the State of New Jersey. OIT are exposed to
multiple shifts, and the program can last anywhere from three to four months.
The FTO will guide the OIT to achieve objectives that include policy review,
computer software, patrol investigations, interacting with the public, arrests,
searches and seizures, juvenile law, equipment familiarization, as well as report
writing. The OIT will meet with the FTEP Coordinators and Command Staff at the
end of the program to assess their progression to determine if they have met the
objectives to complete the field training program.
This is a critical program that ensures that officers are capable of working alone,
working as a team member, being capable of adapting to changing events, and
demonstrate the ability to provide exceptional service to the public.
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SAFE & SECURE COMMUNITIES
GRANT PROGRAM
At the end of 2019, the Lyndhurst Police Department became re-enrolled in the New
Jersey Department of Law and Public Safety, Office of the Attorney General’s Safe and
Secure Communities Grant Program.
This program provides grant funding to eligible municipalities to enable their local law
enforcement agency to maintain its full complement of officers so they can address crime
in a focused community-oriented manner.
In 2020, the department received $60,000 for maintaining its full complement of officers.
Participation in the Safe and Secure Communities Program requires a municipality to not
reduce its regular complement of officers. The regulations for the program calculate the
complement of officers based on 1993 Uniform Crime Report figures, published by the
New Jersey State Police.
Lyndhurst’s baseline number of officers was listed at 48. As a result of vacancies within
the department created by retirements, officers were hired to fulfill operational need. The
township received funding for two (2) additional officers as a result of manpower being
returned to 50 officers prior to the application period, fulfilling this grant’s criteria.
Lyndhurst currently employs 55 officers and is therefore eligible to receive funding once
again.
In 2021, the department is expected to receive an additional $32,400.
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COMMUNICATIONS CENTER UPGRADE

Kicking off in late 2019 and throughout 2020,after being significantly delayed due to the Coronavirus
pandemic, our new state of the art Communications Center became operational. This room serves as the
central nervous system for public safety in the township. This much needed and long overdue project, will
greatly improve our operations.

Project Highlights
•New antennas and necessary cabling at five strategic sites within the township.
•New portable and mobile radios for all police officers and new police vehicles,
which was completed in the first phase of project. The implementation of these
radios drastically cut down on failures within the township while the new system
was being built out. (These communications are now encrypted and may not be
intercepted by scanners.)
•New portable radios and paging devices for the fire department, EMS and public
schools.
•Packetalk wireless network inclusive of street cameras.
•New Motorola dispatch consoles and furniture for dispatch points .New consoles
offer a more advanced resource accountability and implements interoperability.
•New logging system to record all phone calls and radio transmissions handled by
communications center.
•New Emergency Call Works 9-1-1 system to replace the original system used by
the department.
•Implementation of Emergency Alerting System for schools within the township
to provide immediate critical information.
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MOTOR POOL

The Lyndhurst Police Department utilizes Chevrolet Tahoe SUVs (L), ranging from 2015-2019 model
years, and Ford Explorer Police Interceptor Utility (R), ranging from 2014-2019 model years, as its front
line patrol units. All vehicles are equipped with mobile police radios, mobile data terminals (MDTs),
radar, e-ticketing, fire extinguishers, Automated External Defibrillators (AED) , First-Aid kits, Narcan,
water rescue bags, and an array of rescue tools. Six patrol vehicles are equipped with Automated
License Plate Recognition (ALPR) systems, and two of our specialized patrol vehicles are equipped with
thermal imaging capabilities. The vehicles are marked in the traditional black and white paint scheme to
provide maximum visibility, offering a distinct appearance to the public.

In the late fall of 2020, three 2021
Ford Explorer Police Interceptor
Utilities were purchased at no
cost to tax payers. Funds
collected from outside contractors
from the use of our patrol vehicles
on road construction sites
throughout the township funded
the purchase. The vehicles are
expected to hit the road in the late
spring of 2021 after they are
outfitted with the necessary
emergency equipment.
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PATROL DIVISION
As with any modern day police department, the patrol division is the backbone of the
agency. The officers assigned to the patrol division work twenty-four hours a day, seven days
a week, three hundred and sixty-five days a year! Patrol officers are the most visible and
encountered element of any police department, as they are seen wearing a uniform and
operating marked patrol vehicles.
The primary role of the patrol division is to respond to calls for service. These can range
from medical calls, fire calls, disturbances, domestic disputes, motor vehicle crashes,
altercations, and persons in need of general police assistance. When not responding to calls
for service, patrol officers are conducting traffic enforcement, proactive patrols, and ensuring
that the general quality of life within the township is maintained. Officers are assigned to
three geographic patrol zones within the township to maintain continuity of police presence
on each shift.
The officers of the Lyndhurst Police Department pride themselves on our quick response
time to emergency situations. Patrol officers are out on the roadways and visible to the
public, ready to respond at a moment’s notice. The Patrol Division is represented by a highly
motivated, professional, courteous, and compassionate group of officers.
Being a patrol officer is like no other job. Each day is completely different than the previous
one, and at any given time an officer may be thrust into a situation where an officer’s life is
on the line. Our officers respond to a wide range of service calls, and constant training must
be a regular part of their duties. Our officers attend many programs and seminars each year
to ensure they have the most up-to-date training.
Despite everything, the most important strength of our officers is their compassion for our
community and their ability to deal with people in a professional manner.
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CRIMINAL INVESTIGATIONS DIVISION

The Lyndhurst Police Department Criminal Investigations Division, often referred to as
“CID” or “The Detective Bureau,” is responsible for investigating all crimes against property
and crimes against persons that occur within the township. This unit is represented by a
highly motivated and knowledgeable group of investigators. Our detectives investigate
crimes inclusive of, but not limited to, robbery, burglary, theft, assault, fraud, identity theft,
arson, auto theft, sex crimes, and narcotics violations. All of the detectives in the bureau
have received extensive training in advanced investigative methods. In addition to this
expertise, our success at solving crimes is facilitated by pro-active detectives and progressive
computer technology.
Each year, the Criminal Investigation Division closes many investigations with arrests, and
they recover thousands of dollars worth of stolen property. They take pride in not only
solving crimes, but preventing them as well. This is accomplished through various
investigative strategies such as prolonged investigations in areas most affected by specific
crimes, surveillance of target areas, and joint operations with numerous municipal, county,
state and federal law enforcement agencies when appropriate. We also endeavor upon an
aggressive community policing strategy dealing with quality of life issues.
The Lyndhurst Police Department is not only highly committed to solving crimes but
maintains a high desire to unify and prevent future incidents. In addition, the detectives
encourage the sharing of information with members of the public. Many investigations are
initiated as well as solved through this type of cooperative effort.
Our Criminal Investigations Division provides many other services to township residents,
such as free home security surveys, presentations on home safety and crime prevention, ABC
licensing, Megan’s Law registry, background investigations and licensing, firearms
applications investigations, evidence management, vehicle impoundment inventory, and
fingerprinting.
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PROFESSIONAL STANDARDS
What is the function of the Internal Affairs Unit?
The Internal Affairs Unit is responsible for receiving, processing, and supervising internal affairs
investigations that involve allegations of criminal conduct and acts of misconduct made against
members of the Lyndhurst Police Department. The Internal Affairs Unit ensures that allegations made
against members of the Lyndhurst Police Department are thoroughly and objectively investigated to
their logical conclusion. The Internal Affairs Unit maintains a comprehensive index of all complaints
received against all members. This information is submitted to the Bergen County Prosecutor’s Office
on an annual basis.

What does the Internal Affairs Unit do?
The Internal Affairs Unit has the responsibility to investigate all allegations of misconduct by
members of the Lyndhurst Police Department, and to review and adjudicate all minor complaints
which are handled by supervisors. In addition, the Internal Affairs Unit will review all firearms
discharges by department personnel that are not related to training, all use of force incidents, all
vehicular pursuits undertaken by department personnel and all collisions involving department
vehicles.
To whom does the Internal Affairs Unit report?
The Internal Affairs Unit reports directly to the Chief of Police.
How do I file a complaint against an Officer or Employee of the Police Department?
Complaints will be accepted in person, by telephone, or by letter or email. It is preferred that the
complaint be made in person by the individual who is directly involved in the allegation against the
Lyndhurst Police Department employee, so we can ascertain as much information as possible to
effectively investigate the complaint. Those individuals who do not wish to make a complaint in
person or over the telephone should complete the attached Internal Affairs Complaint Form.
The completed form can then be submitted in any of the following ways:
1.By email: internalaffairs@lyndhurstnjpolice.gov
2. By U.S. mail:
Lyndhurst Police Department
Attn: Internal Affairs Unit
367 Valley Brook Avenue
Lyndhurst, NJ 07071
3.Or dropped off in person to the Lyndhurst Police Department
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PROFESSIONAL STANDARDS
Please note that in-person complaints are usually taken by a supervisor or member of the Internal
Affairs Unit but any police officer can accept a complaint. The complaint will then be forwarded to
the Internal Affairs Unit for investigation for review. The complaint will be investigated by the
Internal Affairs Unit or it will be forwarded to the appropriate supervisor for investigation.
All complaints of officer misconduct shall be accepted from any persons who wish to file a complaint
regardless of the hour or day of the week. This includes reports from anonymous sources, juveniles,
and persons under arrest or in custody. In the event you wish to file a complaint with the Internal
Affairs Unit we encourage you to do so as soon possible.
Additional information regarding the internal affairs process can be found on the Civilian Complaint
Information Sheet.
How Are Complaints Investigated?
•Your complaint will be sent to an internal affairs investigator who will conduct a thorough and
objective investigation. If the complaint alleges minor violations of departmental policies or
procedures or the complaint alleges acts of discourtesy, the complaint will be forwarded through the
chain of command to the member’s immediate supervisor for an investigation.
•You might be asked to help in the investigation by giving a detailed statement about what happened
or providing other important information.
•All complaints against law enforcement officers are thoroughly investigated. You will be advised in
writing of the outcome.
•If our investigation shows that a crime might have been committed, the county prosecutor will be
notified. You might be asked to testify in court.
•If our investigation results in an officer being charged with a violation of department rules or
regulations, you might be asked to testify in a departmental hearing.
•If our investigation shows that the complaint is unfounded or that the officer acted properly, the
matter will be closed.
•All disciplinary hearings shall be closed to the public unless the defendant officer requests an open
hearing.
Do any other agencies investigate complaints made against Department members?
Yes, the Bergen County Prosecutor’s Office conducts a review of any complaint that alleges that a
crime was committed.
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PROFESSIONAL STANDARDS

What rights do police officers have during an investigation?
Police officers are protected by the Law Enforcement Officer’s Bill of Rights and their labor contract.
Internal investigations remain confidential until they are concluded. By law, no person involved in the
investigation, to include the complainant, witnesses, investigated members, or the Investigators may
disclose any information regarding the investigation until it is concluded.
Is there any risk in making a complaint against a member?
No. But if a person deliberately makes a false complaint and statement against a member, that person
may be criminally prosecuted or held civilly liable. N.J.S. 2C:28-3 Unsworn Falsification to
Authorities states, “a person commits a crime of the fourth degree if he makes a written false
statement which he does not believe to be true, on or pursuant to a form bearing notice, authorized by
law, to the affect that false statements made therein are punishable.” Those who provide false
information to members of the Internal Affairs Unit will be prosecuted to the fullest extent of the law.
What happens when the investigation is concluded?
Once accepted, your complaint form will be forwarded to the Internal Affairs Unit for review and
investigation. Once the investigation is complete, you will be advised of the outcome in written form.
Complaints from the public, whether substantiated or not, increase the awareness of the leadership of
this agency to actual or potential problems, as well as the perceptions of the community. This
feedback will ultimately assist in determining whether the mission statement and goals of this agency
are being attained.
How do I contact the Internal Affairs Unit?
The Internal Affairs Unit can be reached by calling (201) 939-2900 ext. 2601 or by email
at internalaffairs@lyndhurstnjpolice.gov
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The highly trained Lyndhurst Police Emergency
Response Team, established within our agency in
2000, is used in situations involving hostage taking,
armed barricaded subjects, snipers, dignitary security,
mass gatherings where a potential for violence exists,
or other situations that present a high degree of danger
to life.
Emergency Response Team members are specially
trained in the use of a variety of weapons, anti-sniper
tactics, hostage rescues, de-escalation tactics, and
capturing barricaded subjects.
The Emergency Response Team trains constantly and
members cross-train in all assignments to enhance the
team’s effectiveness.

ERT Members Training During an Active Shooter Drill, January 2020
at Lyndhurst High School.

ERT Members arriving at the terrorist attack in Jersey City, NJ on
December 10, 2019. During this incident, Jersey City Police Detective
Joseph Seals was killed in the line of duty.
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The highly trained Lyndhurst Police Crisis Negotiation Team, which was established in 2000,
works parallel with the Emergency Response Team. The Crisis Negotiation Team is used in
situations involving hostage taking, armed barricaded subjects, or other situations that present a
high degree of danger to life or property. Crisis Negotiation Team members are specially trained in
the use of a variety of techniques. The main function of a Crisis Negotiator is to bring non-violent
endings to crisis situations. Crisis Negotiators train constantly, and are always working to master
their skills to enhance the team’s effectiveness
Our Crisis Negotiation Team attends annual training at the NYPD Training Center as well as at the
Hostage Negotiation Seminar in Baltimore, Maryland. Due to COVID-19, training had to be
attended virtually, as these events were canceled amid the pandemic.

On June 7, 2020 members of the Emergency
Response Team and Crisis Negotiation Team
responded to the Winslow Motor Hotel,
located at 204 Rutherford Avenue, after
receiving information that an armed and
dangerous fugitive wanted in a shooting in
Marion, Virginia was lodging at the hotel.
Information was received that the suspect
was armed with a firearm and was unwilling
to surrender to law enforcement. Employing
their extensive training, crisis negotiators
were able to establish contact with the
suspect and negotiate his peaceful surrender.
The suspect was quickly apprehended by
members from our Emergency Response
Team, pictured left.
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TRAFFIC SAFETY
Our Traffic Division is always working to ensure that the safety of
residents and pedestrians traversing our township remains of
utmost priority. A common misconception is that the
implementation of All Way Stop Intersections is to reduce
speeding. While this may be one result of these being
implemented, it is not their intended purpose.
All Way Stop intersections are created to reduce crashes at
intersections who’s statistical data indicates that there is a high
volume of crashes. Our Traffic Division conducts various studies
throughout the course of the year. Since the implantation of these
intersections in the township, the following data is an example of
their effectiveness:

Second Avenue / Delafield Avenue
All Way Effective: 4/23/19

Crashes Down 53%
Injuries Resulting in Crashes Down 100%

Lake Avenue / Delafield Avenue
All Way Effective: 6/24/19
Mayor& Public Safety Commissioner Giangeruso
Pictured with Chief Jarvis at Page Avenue and
Lewandowski Street. This intersection became
effective as an All Way Stop on October 1, 2020.

Crashes Down 67%
Injuries Resulting in Crashes Down 100%
MV CRASHES

Fern Avenue / Weart Avenue
All Way Effective: 5/1/17

Crashes Down 100%

Mayor & Public Safety Commissioner Giangeruso pictured
with Lieutenant Coviello at the location of an All Way Stop
Intersection at Page Avenue and Stuyvesant Avenue. In early
June of 2020, motion detecting solar powered illuminating
lights were added to enhance driver safety at this location.

Injuries Resulting in Crashes Down 100%
3 Consecutive Years
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TRAFFIC SAFETY - SOLAR POWERED SPEED SIGNS

Our Traffic Division is under the immediate supervision of Lieutenant
Nicholas Coviello. Lieutenant Coviello manages multiple enforcement details
such was D.W.I. patrols, pedestrian safety crosswalk enforcement, distracted
driving enforcement, and seatbelt inspections. Additionally, our school
crossing guards and parking enforcement officers are managed by Lt.
Coviello.
In 2020, the following locations received digital speed signs to assist in the
deterrent of speeding:
•
•
•
•

400 Block of Page Avenue
400 Block of Kingsland Avenue
300 Block of Stuyvesant Avenue
Page Avenue between Stuyvesant Ave / Riverside
Ave

These signs augment enforcement actions taken by
our patrol officers daily. Every front line patrol
vehicle is equipped with radar equipment. In
addition, our agency utilizes LIDAR handheld units
to conduct covert enforcement.

Pictured: Lieutenant Coviello calibrating a newly
installed digital speed sign on Stuyvesant Avenue.

Pictured: Lieutenant Goral and Officer
Batista conducting LIDAR speed
enforcement on Kingsland Avenue.
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SRO DIVISION
The School Resource Officer (SRO) program is the next step in Community Oriented Policing (COP).
The SRO is an asset used by the community and the school in an attempt to address situations in the
lives of students in a forum other than the judicial system. The School Resource Officer program
(SRO) is a nationally accepted program involving the placement of a law enforcement officer within
the educational environment. The officer, while in the school, is involved in a variety of functions
aimed at prevention. In addition to being an active high profile law enforcement officer, the SRO is a
resource for students, parents, teachers and administration regarding law issues. Another duty for the
SRO is being a link to other service agencies, which provide preventive and counseling services
within the school district. Working hand and hand with the Principal in each school, the SRO assists
with finding solutions to problems affecting school age children.
The SRO program is a proactive approach to deal with the pressures today’s young people find
themselves having to confront. This includes the use of alcohol, drugs and tobacco, along with peer
pressure, gang activity, and sex. These situations are not only in the schools, but in the community as
well. The approach of addressing these issues only in the school, or in the community, has not been
completely effective. Traditionally, police and school did not interact until one called upon the other.
Are the Schools so bad we need SROs?
This is a question that is common with parents, teachers, and community leaders. The question is
easily answered when you ask yourself the following: Wouldn’t you rather send your child to a school
where there is an active law enforcement officer on duty, working with the school system, who acts
quickly to solve problems? The Lyndhurst School District and the Lyndhurst Police Department
work together closely to confront problems our students must face now. By addressing these issues
together and proactively we become increasingly effective.
Although most statistics are nationwide, we can see the trend. An SRO, if utilized correctly, should be
the first line of defense against gangs, drugs, alcohol, and school violence. The Supreme Court
recognized the effects that gangs and drugs have in our schools and have ruled that “gangs and drugs”
are inherently dangerous. They have also stated that every student in the United States has the right to
feel safe while attending school.
Through prevention programs, it is hoped that in Lyndhurst, New Jersey, we can reverse the trends
that are hurting our youth and education. The school system understands and believes that we hold the
future of youth in our hands.

Lyndhurst Police Department School Resource Officer:
Sgt. Steven PassamanoSRO@lyndhurstnjpolice.gov
(201) 939-2900 Ext. 2611
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COMMUNITY POLICING & OUTREACH
The Lyndhurst Police Department
Community Policing & Outreach Unit
continues to lead the way with community
initiatives.
Officers within the department are all in
when it comes to fostering relations
between our agency and the community we
serve. Our agency takes pride in the level
of commitment demonstrated by our
officers in community oriented policing.
Our agency runs many initiatives
throughout the course of the year.
Unfortunately, due to the Coronavirus
pandemic, many programs had to be
suspended out of an abundance of caution.
Participate in at schools through our SRO Division:
-Red Ribbon Week
-Week of Respect
-Ride of a Lifetime
-PTAs auction off a ride to school in a Patrol unit to
raise funds for school supplies and technology)
-SRO For A Day - Students exhibiting leadership
qualities are made SRO for the day
-Coordinate First Responder Night (Opening home
game of varsity football season for last five years
officers along with firefighter and EMTs line the
field and players run out with thin blue line flag and
other service flags.
-HIT team presentation,
-DEA presentation
-K9 presentation grades 4-8
-L.E.A.D. (Law Enforcement Against Drugs)
-Read Across America
-Touch a Truck- Career Day on Wheels – May
-Law Enforcement Club -Jr. & Senior LHS students
-Internet safety Presentations to parents and
students
-Bullying prevention Presentations
-Several DWI/ distracted driving programs:

-Mock crash vehicle on HS lawn with DWI banner
-Arrive alive tour (virtual car impaired driving
simulator)
-Truth over trend by Matt Maher
-#NotEvenOnce
-Pedestrian safety for kids (Otto the Auto)
-Vape / Juul presentation
-CPR training for high school students
Community Events:
-Food Pantry Drive
-Backpack Drive
-Coat drive for less fortunate children
-Junior Police Academy – First week of summer
vacation in June
-Pink Patch Project – October
-No Shave November
-Bike Rodeo – April
-Coffee With a Cop // Virtual Coffee with a Cop
(COVID) – Quarterly
-National Night Out
-Stop The Bleed
-Active Shooter Presentations by our Tactical Officers
-Bike Safety by EZ-Ride
-Car Seat Installation
-Project Drop Box (24/7)
-Senior Citizen population presentations
-H.A.R.T.

WE ARE LYNDHURST!
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COMMUNITY POLICING & OUTREACH

This past November, the Lyndhurst Police Department expanded upon its Pink Patch
Project. During the month of October, officers wear the pink patch on their uniform to
pay tribute and raise awareness to those who have battled breast cancer. In addition, the
department raises funds for the John Theurer Cancer Center at Hackensack University
Medical Center through the sale of garments and patches. This year, our agency
launched its Critical Stop, Interdicting Cancer initiative. The addition of the multicolor
ribbon incorporates awareness for all forms of cancer. The initiative was well received,
and our officers were issued caps with this design with their uniforms. Unfortunately,
manty of our retired officers have either battled or succumbed to the many forms of
cancer.

During No Shave
November, the
department’s facial
hair policy is
relaxed for officers
who donate a
minimum of
$100.00 towards a
charity chosen
annually to promote
the awareness of
men’s health.

During the month of April, our agency
promotes safety and awareness for
Autism. A Special Needs Registry was
launched this past year to aid first
responders in providing critical
knowledge when responding to
households with individuals with
special needs.
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COMMUNITY POLICING & OUTREACH
In the month of December, our officers remained steadfast in
community policing initiatives. From our First Responder
Holiday Parade through distributing holiday turkeys, there was
much more going on. We would first like to start by thanking
the members of the community, our officers, and the
Lyndhurst School District for their generous donations during
our Holiday Gift Card Drive. With the gift cards received, our
officers started the month off by delivering to over 30 families
locally that suffered financial hardships brought on by the
pandemic .
Additionally, officers assigned to the Bergen County
Prosecutors Office Community Engagement Task Force
partnered with the Bergen County Sheriffs Office to deliver
meals to local residents provided by the Center For Food
Action.
Inserra Family Frozen Turkey
Point of Distribution at LHS
Staffed by Officers.

The partnerships created with our community have been
nothing short of amazing and we always remain proud to
serve.

Center For Food Action Food Delivery

1st Annual Holiday First Responder Parade 2020
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Law Enforcement Torch Run / Police Unity Tour

On October 9th, our officers proudly participated in the
37th Annual Law Enforcement Torch Run in support of
Special Olympics New Jersey and continued the tradition
of carrying the Flame of Hope. We were honored to
accept the torch from the members of the Rutherford
Police Department and we proudly carried it through
Lyndhurst and passed it on to the members of the North
Arlington Police Department.

Despite National Police Week and the Police Unity Tour 300
mile bicycle trek to Washington D.C., being canceled in May,
our officers ensured that they logged in some miles to pay
tribute in remembrance of the fallen. Team Lyndhurst has
raised approximately $80,000 in donations towards the
National Police Memorial with the PUT since 2012.
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POLICE AUXILIARY

The mission and purpose of the Lyndhurst Auxiliary Police Unit is to augment the
officers of the Lyndhurst Police Department by providing crowd control, traffic
control, and to aid in the visual deterrence of crime.
The unit provides protection and security for municipal properties such as schools,
parks and recreational fields, and other designated areas. The unit also responds to
calls for police service as directed by the proper authority.
The Lyndhurst Police Auxiliary is staffed by volunteer members who have a
desire to serve the community, or build a foundation towards their pursuit of a law
enforcement career. The Lyndhurst Police Auxiliary is managed by Auxiliary
Deputy Chief Wayne Alexander for over 30 years. The program is coordinated by
Detective Lieutenant Vincent Auteri.
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BIKE PATROL UNIT
Amid the pandemic, the continuance of police community relations
became a top priority due to the obstacle created with social distancing.
With stay at home and executive orders lasting throughout spring and
summer, many residents remained home and frequented parks and the
streets to simply get out and enjoy the weather and fresh air.
Mayor and Public Safety Commissioner Giangeruso and Chief Jarvis
collaborated with our command staff and instituted a Bike Patrol Unit. With
officers previously holding this certification, the decision to implement this unit
was followed by immediate action. The Bike Patrol Officers attended outside
events held in the township and patrolled parks and the center of town when
weather conditions were favorable throughout the spring, summer and early fall.
The unit will return in the late spring of 2021 when weather conditions warrant.
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CAR SEAT INSTALLATION EVENT

On October 24th, a child safety
seat installation event was
hosted. During the event, our
officers, who are trained as car
seat technicians, assisted new
and expecting parents with
installing their child restraint
seats properly.

Mayor Giangeruso, Officer Giunta, and Officer Rejent pictured with a proud expecting family.

This service is provided under
the supervision of our Traffic
Division. Appointments may
be made by contacting (201)
939-2900 Ext. 2625 or by
emailing:
Traffic@lyndhurstnjpolice.gov
38

LYNDHURST POLICE DEPARTMENT
2020 YEARLY REVIEW

ADDICTION
On September 24, 2020 Levy's Pharmacy once again
hosted a Narcan distribution event. Yolanda Garcia, coowner of Levy's Pharmacy, was joined by LPD Chief
Richard Jarvis, Bergen County Prosecutor Mark
Mussella, members of the Center for Drug and Alcohol
Resources, and Don Herbert from Coleman Addiction
Medicine in handing out free Naloxone and information
about recovery support and treatment.
The Lyndhurst Police Dept. remains committed to
helping those suffering from addiction. In November
2020, the LPD became only one of two jurisdictions in
Bergen County authorized to downgrade low-level drug
possession and paraphernalia and/or shoplifting charges
associated with addiction. Upon the offender agreeing to
receive professional help to combat their addiction, the
charges become eligible to be administratively
downgraded at Lyndhurst Police Headquarters.

addiction@lyndhurstnjpolice.gov

The Lyndhurst Municipal Alliance is a collaboration
between the Township of Lyndhurst, The Lyndhurst Police
Department and the Lyndhurst School District.
The Municipal Alliance seeks to create an environment that
promotes wellness and free of the misuse and abuse of
alcohol, tobacco, and illicit drugs.
The mission of the Lyndhurst Municipal Alliance is to
promote the health and well-being of individuals in Lyndhurst
through the reduction of alcohol, tobacco, and illicit drug use.
The Alliance will achieve this through an ongoing process of
community involvement, collaborations, education, public
awareness activities, sharing resources, and delivery of quality
programs.
See this page for important information from the Municipal
Alliance on family support and teen alcohol, tobacco and drug
use.

L

Lyndhurst
Municipal Alliance
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#SolidarityAndPeace
#LyndhurstHearsYou
June 8, 2020 6:00 pm, Chief Richard L. Jarvis,
Mayor Robert B. Giangeruso and the Board of
Commissioners joined local resident Jazmin
Mello on the front steps of Town Hall.
Jazmin coordinated with our agency to host a
small gathering to reflect on the tragic death of
George Floyd. Jazmin, a Lyndhurst resident,
attended St. Mary’s High School in Rutherford.
Jazmin addressed a few of her closest peers,
their immediate families, and was joined by her
mother, Sandra Fonseca, and father, Robert
Nelson. Jazmin displayed some of her art,
which contained two hashtags she created to
promote solidarity and peace.

Jazmin’s pictured in front of Town Hall
with her hashtags programmed on one
of our digital sign boards.

40

LYNDHURST POLICE DEPARTMENT
2020 YEARLY REVIEW

#9PMRoutine

The #9PM routine is a nightly reminder to
residents to remove valuables from their vehicles,
lock their vehicle doors, lock the doors to their
residences, turn on exterior lights and activate all
alarms and security systems.
The initiative has become a national trend
amongst local police departments. Our agency
participates by reminding residents randomly on
social media platforms to follow these simple
steps to help us reduce crime within the township.
These are just a few examples of posts made
throughout the past year on Facebook, Twitter
and Instagram.
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PROMOTIONS

On December 1, 2020, Detective
Geoffrey Rejent was promoted to the
rank of Sergeant. Officer Thomas
McSweeney, Robert Fernandez, and
Nicholas Abruscato were promoted to
the rank of Detective.
(Pictured L to R: Detective McSweeney,
Detective Fernandez, Sergeant Rejent,
Detective Abruscato, Chief Jarvis and
Mayor Giangeruso.)

April 23rd Acting Sergeants Francis O’Rourke, Charles Giangeruso, and Phillip Reina
were officially promoted to the rank of Sergeant.

June 30th Acting Lieutenants Vincent Auteri, Nicholas Coviello, and
Paul F. Haggerty were promoted to the rank of Lieutenant.
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PTC CERTIFIED OFFICERS

On July 15th, 2020 Officer Michael Scalese #136 and Officer Robert Litterio # 137
were sworn in by Mayor Giangeruso. Officers Scalese and Litterio were immediately
assigned to the Patrol Division where they successfully completed their Field Training
and Evaluation Program. (Pictured L to R: Officer Scalese and Officer Litterio)

POLICE ACADEMY GRADUATES

On December, 20 2020 Officer Jorge Fernandez # 138 and Officer Salvatore Wartel
#139 graduated from the 123rd Basic Police Training Class at the Bergen County
Police Academy. Officer Fernandez and Officer Wartel were assigned to the Patrol
Division where they began their intensive 12 week Field Training and Evaluation
Program. (Pictured L to R: Officer Wartel, Mayor Giangeruso and Officer Fernandez)
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DISTINGUISHED SERVICE

On June 5, 2020 Captain Marmorato observed the
second floor resident at the front window as dark
and heavy smoke emanated from multiple windows
on each level of a Forest Avenue home. She had
reported that she was unable to get out on her own
as a result of the dark and heavy smoke. Police
Officers Brian Kapp and Anthony Giaquinto
arrived and, with the help of a good Samaritan,
retrieved a ladder from a neighboring home. P.O.
Michael LeStrange began to ascend the ladder
towards the woman but Capt. Marmorato, who had
been assessing the situation, determined that time
was limited. As a result, he entered the dwelling
and, even without his protective gear, proceeded
directly to the second floor apartment. Moments
later he safely escorted the woman unharmed out of
the building along with her cat. Capt. Marmorato
has been serving the Township of Lyndhurst as a
fire firefighter for nearly 30 years and has been a
police officer for 23 years. His heroic effort is of no
surprise to those who know him.

On June 5, 2020, Officer Giaquinto
rescued Phyllis Goodman and her dog
from being attacked by a Pitbull dog that
has escaped a neighboring yard. Without
hesitation and disregarding his own safety,
Officer Giaquinto intervened by
physically separating the attacking animal
from Mrs. Goodman and her dog.
Pictured L to R is Mrs. Goodman
personally thanking Officer Giaquinto
days later inside police headquarters.
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C.P.R. / AED SAVES
July 16, 2020 in the evening, a 9-1-1 call reported a man
down on the front lawn of a township residence. PO
Thomas McSweeney arrived, realized the man was in
cardiac arrest, and immediately began life saving efforts.
CPR was assisted by Det. Geoffrey Rejent and Det.
William Kapp, along with PO Nolan James, PO Matthew
Dudek, and PO Glenn Flora. The man had regained
consciousness before being transported to the hospital,
but was resuscitated again by EMTs Kenan Tepelli and
Charles Robert Pelle along with paramedics while being
transported by ambulance to the hospital.

Sgt. Steven Passamano was the first responder in the
remote room after the 49-year-old victim began going
in and out of consciousness and eventually went limp,
Officers Elizabeth Hollenbeck and Michael Walker
also arrived soon after with a defibrillator, which
Passamano immediately connected to the victim,.
Lt. Andrew Marmorato and Officers Elizabeth
Hollenbeck and Michael D'Allesandro assisted, as
well as Lyndhurst EMTs Kevin Barnas, Agnes Miller
and Mina Ekladious.
The Defibtech Life Line
A.E.D. is equipped in all
front line patrol vehicles.

On January 9th, Law
Enforcement Appreciation
Day, Lieutenant Haggerty
was paid a visit by Carly
Deoliveira of Union, NJ
along with his wife and son.
Mr. Deoliveira had suffered a
sudden cardiac arrest days
prior. Mr. Deoliveira was
fully resuscitated by Lt.
Haggerty with an A.E.D.
prior to the arrival of EMS.
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NOTABLE RECOGNITION OF OFFICERS
Detective William Kapp
was honored by the
Lyndhurst American
Legion Post # 139 as the
2020 Officer of the Year.
Detective Nicholas Abruscato
was awarded the 2020
M.A.D.D. Recognition Award
for his continuous efforts in
driving under the influence
enforcement within the
township.

July 31, 2020 Amy Freeze of ABC 7 New York recognized
our very own Detective Tom McSweeney. Tommy is a
courageous young man who has the strength and fortitude
to overcome any challenge that comes his way while
always serving as a role model and inspiration to others.

Officer Michael Keane completed the United States Coast
Guard Direct Entry Petty Officer training program.
Officer Keane graduated on October 9, 2020 in Cape May,
NJ from the United States Coast Guard Training Center.
Officer Keane will serve as a Petty Officer Third Class
with the USCG, and he will be assigned to Sector New
York Enforcement Division as a Maritime Enforcement
Specialist. Officer Keane was officially sworn in to the
USCG on February 20, 2020 and began his accelerated
training on September 13, 2020.
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RETIREMENT

On October 30th, 2020, Detective Anthony Alexander #099 completed his
final tour in the Criminal Investigations Division.
Det. Alexander served honorably in the United States Navy for seven years
before joining the LPD. During his distinguished career, Det. Alexander
served the citizens of Lyndhurst with pride for 18 years. Det. Alexander
started his career in the patrol division, where he made many self-initiated
arrests. In addition to being a proactive officer, Det. Alexander served his
community with compassion and professionalism.
Det. Alexander will always be remembered by his peers for his kindness, his
infectious personality, and for being a "Good Guy." We wish him and his
family continued health, happiness, and success in their future
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DEDICATION OF TRUCK # 97
May 12, 2020 marked 17 years since the LPD and the
Township of Lyndhurst suffered a devastating loss with
the passing of Officer Keith VonRapacki #097. Officer
VonRapacki, who was just 29 years old at the time,
passed away suddenly in his sleep from an undetected
rare heart disease known as Hypertrophic Cardio
Myopathy. Officer VonRapacki was hired in 2001, and
although only with us a short time, he was very proud
to be a police officer. Keith was a model officer who
and was extremely dedicated to the township. Keith
personified everything that is good in a person and he
was known for his big smile which would light up the
darkest of rooms.
Seventeen years later, our officers were joined outside
police headquarters by the family of Officer
VonRapacki for the dedication of our newly refurbished
Special Operations truck.
This vehicle, which has been in service since 2007, had
been refurbished to accommodate a variety of public
safety needs. Once it was ready for service, Mayor &
Public Safety Commissioner Robert Giangeruso and
Chief Richard Jarvis decided, without hesitation, to
dedicate the truck in memory of Officer VonRapacki.
The vehicle will now serve our Special Operations Unit
and will feature water rescue equipment, seating for
victims, a rescue stretcher and traffic safety equipment.
The truck will serve to support the LPD during times of
severe weather and during states of emergency.
Chief Jarvis, who was the first officer to respond to the
VonRapacki home that tragic morning, noted that
although Keith is no longer here, he knows that the
spirit of #097 will always be with us.
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Remembering
Retired Captain
Francis P. “Buddy” McSweeney
Retired Captain Francis P. “Buddy” McSweeney was
appointed to the Lyndhurst Police Department on
April 17, 1967 as the 83rd officer of the Lyndhurst
Police Department. Captain McSweeney retired on
January 1, 1995 as Captain of Detectives, and
remained a lifelong resident of the township.
Captain McSweeney was a graduate of the FBI
National Academy, 133rd Session. Captain “Bud’s”
legacy in law enforcement lives on with his son,
Brian, active New York City Police Department and
nephews, Detective Thomas McSweeney, Lyndhurst
Police Department, and Trooper Dennis
McSweeney, New Jersey State Police.
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2021 Goals
• Continue to strengthen community relations.
• Continue to provide our officers with the most up to date and relevant training
and equipment to ensure they remain safe while providing the highest level of
service.
• Reduce burglaries through community education and anti-crime initiatives.
• Further engineering of problematic traffic issues facing the township, inclusive of
parking regulations.
• Increased pedestrian and driver safety education initiatives.
• Increased commercial vehicle enforcement due to the frequency of violations
committed; leading to the degradation of our roadways.
• Increase speeding enforcement on residential streets.
• Continue enhancing school safety initiatives with the implementation of
S.L.E.O. III officers within the SRO Division.
• Pursue Body Worn Camera expansion and upgrades through grant funding with
the New Jersey Office of Attorney General.
• Continue advancing the department forward with technology.
• Address quality of life issues within the township through code enforcement and
community engagement.
Respectfully Submitted:

Chief Richard L. Jarvis
Chief Richard L. Jarvis
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